WAC 392-400-255

Short-term suspension—Grievance procedure.

Any student, parent, or guardian who is aggrieved by the imposition of a short-term suspension
shall have the right to an informal conference with the building principal or his or her designee
for the purpose of resolving the grievance. The employee whose action is being grieved shall be
notified of the initiation of a grievance as soon as reasonably possible. During such conference
the student, parent, or guardian shall be subject to questioning by the building principal or his
or her designee and shall be entitled to question school personnel involved in the matter being
grieved. Subsequent to the building level grievance meeting, the student, parent, or guardian,
upon two school business days' prior notice, shall have the right to present a written and/or
oral grievance to the superintendent of the district or his/her designee. If the grievance is not
resolved, the student, parent, or guardian, upon two school business days' prior notice, shall
have the right to present a written and/or oral grievance to the board of directors during the
board's next regular meeting or to the school district disciplinary appeal council if the board has
delegated its responsibility to hear and decide such grievances to the council pursuant to WAC
392-400-317. The board or council shall notify the student, parent, or guardian of its response
to the grievance within ten school business days after the date of the meeting. The short-term
suspension shall continue notwithstanding the implementation of the grievance procedure set
forth in this section unless the principal or his or her designee elects to postpone such action



